CERRU Undoing Bias Fellowship 2017-2018
(Formerly Dialogue Fellowship)
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– CERRU mission statement
ABLEISM, RACISM, NATIONALISM, CLASSISM, SEXISM, HETEROSEXISM, TRANSPHOBIA, ISLAMOPHOBIA, ANTISEMITISM are all founded upon systems of bias. Have you wondered about the history of inequality in the United States? Its origins and how it relates to you? The fellowship seeks to introduce students to the systems of bias that have historically separated and divided people and produced inequality.   
Students are asked to interrogate their own bias and how it connects to the wider systems of oppression at play nationally and internationally. Students will learn how to facilitate non-violent dialogues that hone skills on engaging with difference. Additionally, students will use non-violent communication skills to engage with incidences rooted in bias, such as microaggressions. 
Rooted in experiential learning practices, this very interactive fellowship is designed to provide students with a personal introduction to bias through the exploration of systems of oppression, social grouping, and nonviolent communication. The goal is to foster greater awareness of history of differences that will work toward undoing bias. 
Each spring, CERRU selects a group of 15 diverse students who are committed to learning how to confront the challenges of diverse world.  
Through this year-long fellowship, fellows learn how to undo their own bias and have difficult conversations. Additionally, fellows will learn and practice the following skills: 
· Develop awareness regarding creation of systems of bias 
· Develop self-awareness regarding one’s social grouping and personal bias
· Establish skills for speaking non-violently    
· Establish skills for non-violent engagement with microaggressions
Fellows are expected to make a serious commitment to the program. 
Attendance and Assignments 
This is a year-long fellowship. We will be monitoring your attendance throughout the program. It is your responsibility to sign in at all sessions in a timely manner. It is your responsibility to let us know at the beginning of each semester if there are any scheduling conflicts. Meetings, trainings, and events usually take place during free hour on Wednesdays. 
Each semester, you will be expected to attend the following:
· Semester kick-off workshops
· Attend 80% of all workshops 
· Complete 80% of all assignments (minimal assignments)
· RSVP your attendance to each workshop
· Attend Innovation Exchange, Launch Party and Dialogues and bring friends
· Attend one non-CERRU event on campus to learn more about an unfamiliar group or issues
Paper
· At the end of the semester, you are required to write a two-page paper reflecting on your experience in the program. 
Stipend
Fellows who fulfill all the above expectations will receive a modest stipend at the end of the year. Fellows who do not fulfill all the above expectations will not be eligible for a stipend. Fellows are responsible for keeping track of their attendance and reserving their attendance. Consistent attendance helps build a strong group rapport and allows for deeper friendships and learning. Please understand that lack of attendance combined with lack of communication indicates to us that a fellow is not committed to the fellowship. In such a case, we will unfortunately have to terminate their participation in the fellowship.       
Other benefits of working with CERRU:
· Students gain more self-awareness and ability to speak effectively about themselves and others 
· Students gain better ability to engage with those who are different 
· Students have access to exciting internships and volunteering opportunities
· We are happy to write recommendation letters (please give us two-three weeks advance notice!)

Students who participate have access to additional year-long CERRU fellowships: 


Social Organizing Fellowship 
· Workshop and Facilitation Fellowship 
· CERRU Internship

To Apply:
· Complete and submit the following application via e-mail to CERRU at agray@cerru.org by April 28th by 11:59pm. Phone interviews will be conducted the week of May 1st. 

“Education either functions as an instrument which is used to facilitate integration of the younger generation into the logic of the present system and bring about conformity or it becomes the practice of freedom, the means by which men and women deal critically and creatively with reality and discover how to participate in the transformation of their world -Paulo Freire”













CERRU Undoing Bias Fellowship Application
Name: 
Mailing Address: 

PGP (preferred gender pronoun) He /she /ze / they / other: 

Ethnicity: 
Academic year (Highlight One): Freshman / Sophomore / Junior / Senior / Other
Email: 
Phone: 
Major(s):                                                                Minor(s): 
What do you wish you could study? 

Clubs you’re involved in (please note if you are on the board of the club):     

What is your expected date of graduation?

What are your major life and career goals?  

What’s the last book you read? 

What are the top three things you’re passionate about?

Please answer the following questions in a paragraph or more:

1. How would you describe your ability to listen to statements and information that are contrary to what you believe/think?







2. Give an example of your willingness to learn more about other ethnic, racial, or religious groups.







3. Do you feel that you have helped someone develop more understanding of others? Describe your experience.






4.What do you hope to gain from participating in this fellowship? How would this fellowship serve you in your future endeavors?







5.Describe your understanding of bias? What is your relationship to this term?
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