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Archivists:  http://www.bls.gov/oco/pdf/ocos065.pdf
 Significant Points

• Most worked in museums, historical sites, and simi​lar venues; in educational institutions; or in Federal, State, or local government.

• A graduate degree and related work experience are required for most positions; museum technicians may enter with a bachelor’s degree.

• Keen competition is expected for most jobs be​cause qualified applicants generally outnumber job             openings.
Job Outlook

Much faster than average employment growth is projected. Keen competition is expected for most jobs as archivists, cura​tors, and museum technicians because qualified applicants gen​erally outnumber job openings.Employment change. Employment of archivists, curators, and museum technicians is expected to increase 20 percent over the 2008-18 decade, which is much faster than the average for all occupations. Jobs for archivists are expected to increase as public and private organizations require organization of and ac​cess to increasing volumes of records and information. Public interest in science, art, history, and technology will continue, creating opportunities for curators, conservators, and museum technicians. Museum attendance is expected to continue to be good. Many museums remain financially healthy and will schedule building and renovation projects as money is available.

Demand for archivists who specialize in electronic records and records management will grow more rapidly than the de​mand for archivists who specialize in older media formats.

Job prospects. Keen competition is expected for most jobs as archivists, curators, and museum technicians because quali​fied applicants generally outnumber job openings. Graduates with highly specialized training, such as master’s degrees in both library science and history, with a concentration in archives or records management and extensive computer skills, should have the best opportunities for jobs as archivists. Opportunities for those who manage electronic records are expected to be bet​ter than for those who specialize in older media formats.Curator jobs, in particular, are attractive to many people, and many applicants have the necessary training and knowledge of the subject. But because there are relatively few openings, candidates may have to work part time, as an intern, or even as a volunteer assistant curator or research associate after com​pleting their formal education. Substantial work experience in collection management, research, exhibit design, or restoration, as well as database management skills, will be necessary for permanent status.

Conservators also can expect competition for jobs. Compe​tition is stiff for the limited number of openings in conserva​tion graduate programs, and applicants need a technical back​ground. Conservator program graduates with knowledge of a foreign language and a willingness to relocate will have better job opportunities.

Museums and other cultural institutions can be subject to cuts in funding during recessions or periods of budget tightening, reducing demand for these workers. Although the number of archivists and curators who move to other occupations is rela​tively low, the need to replace workers who retire or leave the occupation will create some job openings. However, workers in these occupations tend to work beyond the typical retirement age of workers in other occupations.
 Librarians:  http://www.bls.gov/oco/pdf/ocos068.pdf
Significant Points
• Librarians use the latest information technology to perform research, classify materials, and help stu​dents and library patrons seek information.

• A master’s degree in library science is required for most librarian positions, although school librarians also often need to meet State teaching license require​ments.

• Growth is expected to be as fast as the average and job opportunities are expected to be favorable, as a     large number of librarians are likely to retire in the coming decade.

Job Outlook

Job growth is expected to be as fast as the average and job op​portunities are expected to be favorable, as a large number of librarians are likely to retire in the coming decade.
Employment change. Employment of librarians is expect​ed to grow by 8 percent between 2008 and 2018, which is as fast as the average for all occupations. Growth in the number of librarians will be limited by government budget constraints and the increasing use of electronic resources. Both will result in the hiring of fewer librarians and the replacement of librar​ians with less costly library technicians and assistants. As elec​tronic resources become more common and patrons and sup​port staff become more familiar with their use, fewer librarians are needed to maintain and assist users with these resources. In addition, many libraries are equipped for users to access library resources directly from their homes or offices through library Web sites. Some users bypass librarians altogether and conduct research on their own. However, librarians continue to be in demand to manage staff, help users develop database-searching techniques, address complicated reference requests, choose ma​terials, and help users to define their needs.

Jobs for librarians outside traditional settings will grow the fastest over the decade. Nontraditional librarian jobs include working as information brokers and working for private cor​porations, nonprofit organizations, and consulting firms. Many companies are turning to librarians because of their research and organizational skills and their knowledge of computer da​tabases and library automation systems. Librarians can review vast amounts of information and analyze, evaluate, and orga​nize it according to a company’s specific needs. Librarians also are hired by organizations to set up information on the Internet. Librarians working in these settings may be classified as sys​tems analysts, database specialists and trainers, webmasters or Web developers, or local area network (LAN) coordinators.

Job prospects. Job prospects are expected to be favorable. On average, workers in this occupation tend to be older than workers in the rest of the economy. As a result, there may be more workers retiring from this occupation than other occu​pations. However, relatively large numbers of graduates from MLS programs may cause competition in some areas and for some jobs.
